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IN pursuance of the provisions of clause (3) of Article 348 of the Constitution of India, the Governor is
pleased to order the publication of the following English translation of Notification no. 412/LXI-1-2021, dated
October 25, 2021:

No. 412/LX1-1-2021
Dated Lucknow, October 25,2021

IN exercise of the powers under section 37 read with sub section (2) of section 10 of the Uttar Pradesh Khadi
and Village Industries Board Act, 1960 (U.P. Act no. 10 of 1960) and with the previous sanction of the State
Government, the Uttar Pradesh Khadi and Village Industries Board, hereby makes the following regulations with a
view to amend the Uttar Pradesh Khadi and Village Industries Board (Group "A" and "B") Service Regulations, 2005.

UTTAR PRADESH KHADI AND VILLAGE INDUSTRIES BOARD
(GROUP "A" AND "B") SERVICE (SECOND AMENDMENT) REGULATIONS, 2021

Short title and 1. (1) These regulations may be called Uttar Pradesh Khadi and Village Industries
COmmEncsmet Board (Group "A" and "B") Service (Second Amendment) Regulations, 2021.
(2) They shall come in to force at once.
Amendment of 2. In the Uttar Pradesh Khadi and Village Industries Board (Group "A" and "B") Service
reguistion 3 Regulations 2005, hereinafter referred to as the "said regulations”, in regulation 3, afier clause
(e.), the following new clause shall be inserted, namely:-
- -

- < "(ee) "commission" means.the Uttar Pradesh Public*Service Commission.” *
Amendment of 3. In the said regulations for regulation 6 set out in Column-1 below, the regulation as
ropietion $ set out in Column-2 shall be substituted, namely:-

COLUMN-1 COLUMN-2
Ex:.mng regulation Regulanon as hergly nfbsfmaed
Y Rmrvahon. Reseryation for candidate . vation for
f ! &l&gfng to the Scheduled- Castes, Scheduled *can bqgm ed Castes,
- | Tribes' and othér categories . shall be in Scheduled T ang{:mer » s shall be
aceordarice with the orders of the Gowm;nent in acoordanee wuh esh Public
- in force afﬁ?tﬁ_'g_f recruitment. | . |«  Service (Reservation..- %‘ %@,
e o Y Scheduled Tribes 3d Othér Backy
Act, 1994 ' and ‘Uit m‘# lic Services
(Reservation* “for” Ph cgly aq)te:.
Dependants of Freedd'm Fi k&r%
Servicemen) Adt, 1993. ‘ké rvanon for
Economically Weaker Sectldn shall be in
accordance with the orden of Govemment
, , AT A in force at the timé'of recruitmen
Amendmentof 4. ln dge §ald regulanons for negulatlon 10 set out in Column-l below, the regulanon as
NP set out in Column-2 shall be substituted, namely:-
@LUMN“‘ %QMN-Z
. . Exislifig regulation ‘ - Resmmsswbxmmwd |

; IQM  capdiddté For direct recruitrhent
tQ ths various posts inithe Service must have

ﬂmmlmmum age of twenty one years
and Jmust.not have attained the age of more than
thirty five years on January 1 of the year in
which recruitment is to be made, if the posts are
advertised during the period January to June 30
and on July 1, if the posts are advertised during
the period Jl.lly 1 to December 31:

o
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to the various'pdsts in“thé Service must have
attained the miinimum age 6f twénty one years
and must not have attained the age of more
than forty years on January 1 -of the year in
which recruitment is to be made, if the posts
are advertised during the period January 1 to
June 30 and on July- 1, if the posts are
advertised during the period July I to
December 3 1:
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COLUMN-1
Existing regulation
Provided that the upper age-limit in the case of
candidates belonging to the Scheduled Castes.
Scheduled, Tribes and such other categories as
may be notified by the Government from time
to time, shall be greater by such number of
years as may be speciﬁed.

5. In the said regulations for regulation 14 set out in Column-1 below,
set out in Column-2 shall be substituted, namely:-

g COLUMN-|
Existing regulation
14. Determin{nion of Vacancies- The
appointing authority shall determine the

number of vacancies to be filed during the
course of the year, as also the number of
vacancnes to be resérved for the candidates
belonging to the Scheduled Castes, Scheduled
Tribes and others categories under regulation
6". Appointing authority shall advertise the
vacancies to be filled by direct recruitment in
two leading new‘spapers

COLUMN-2
Regulation as hereby substituted

Provided that the upper age-limit in the case of
candidates belonging to the Scheduled Castes,
Scheduled Tribes and such other categories as
may be notified by the Government from time
to time, shall be greater by such number of
years as may be speciﬁed

the regulation as

COLUMN-2
Regulation as hereby substituted

14.  Determination of Vacancies- The
appointing authority shall determine and
intimate to the commission the numbers of
vacancigs to be filed dyring the course of the
year and also the number of vacancies to be
reserved for candidates belongmg to schedule
castes, Scheduled tribes and others categories
under regulati(in 6".

P UG ¢ 0 R BVILA IS

6. In the said. negulatlons Sor regulation, I5 set out.jn,Column:1 below ~the«regulat| h\‘as

set out in Column-2 shall be subsmuted namely:- -

L N-l
~  Existing régulation =

15. Procedure for Direct recruitment-

(1) For the purpose of direct recruitment to
a post in the service there shall be constituted a
Selection Committee comprising—

(i) The Chief Executive Officr ...Chairman

(ii)) An officer belonging t& Scheduled
Castes or Scheduled Tribes nominated by the
appointing authority, if the appointing authority
or his nominee does not belong to Scheduled
Castes or Scheduled Tribes. If the appointing
authority or his nominee belongs to Scheduled
Cates.or Scheduled Tribes, an officer other than
belonging to Scheduled Castes; or Scheduled
Tribes to be nominated by the appomtlng
authority. Membcr

(iii) Two ofﬁcers nominated by the
appointing authority -of whom one shall be an
officer belonging to Minority Community and
the other belonging to Backward Classes.
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|5. Procedure for Direct recruitment- (l)
Application for permission to appear in the
competitive examination shall be invited by the
commission in the . prescribed ‘‘proforma
published in the advestisement issued by the
commission.

(2) "No candidate shall be aditted to the
examination unless he holds a certificate of the
admission issued by the commission.

Regul&lion’ as her;_

(3) After result of the written examination

have been receiv and ﬁbu‘fa(ed. the
commission ‘$hall i'cgﬂrd t& ‘need of
securing due representation 'bf’t‘ﬁe"&hd dates

belonging to scheduled castés, schedtﬂ'ed tribes
and others under regulation 6, summion for
interview such numbers of candidates as on the
result of written examination have come up to
the standard fixed by the commission in this
respect. The marks awarded to each candidate
at the interview shall be added to the marks

- obtained by him in the written examination.

Amendment of
regulation 14

Amendment of
regulation 15
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COLUMN-1
Existing regulation

(iv) Ofﬁcer-m-charge of the establishment

..... Member
(v) One technical officer nominated by the
appointing authority ... Member

(vi) Secretary to the Government of Uttar
_ Pradesh in personal Department or.his nominee
not below the rank of Deputy Secretary
...Member
(vii) One representative of State Office of
Khadi and Village Industries Commission

(2) The Selection Committee shall scrutinise
the applications and required the eligible
candidates to appear in a competitive
examination. -

(3) Written “examination will be objective
type. This written examination will include
subject papers of General Hindi, General
knowledge and General Studies. In this
examination question papers will be provided in
two copies (One Carbon Copy) to the

. candidates so that candidate can retain one copy

of the ;papers.. Negative Markirig system-will bé

MN-
Regulation as hereby substituted

(4) The commission shall prepare a list of
candidates in order of their proficiency as
disclosed by the aggregate of marks obtained
by each candidate at the written examination
and interview and recommend such number of
candidates as they consider fit for appointment.
If two or more candidate obtained equal marks
in the aggregate, the names of the candidate
obtaining higher marks in the written
examination shall be placed higher in the list.
The number of names in the list shall be equal
to the number of vacancies. The commission
shall forward the list to the appointing
authority.

adoptéd 'to’ avoid the guess works. In ‘oraer to i7" i

ensure transparel |q the: selection procedure

answer shéets of stqo‘u pdper and, secured= -

marks by 'the"tandidatés will be advertised in
the newspapers and also will be dlsplayed at
Notice Boards.

Since written examination will be

~ conducted so, no extra marks will be given for

higher qualification other than required for the

particular post. Accordingly division of the
marks for the selection will be as hereunder—

(i) 30% marks for total marks obtained

by the candidate at minimum required

qualification's examination level (for eg-

‘ lntermednate)
"ag. ,,,(n). 4()%

(Ob.lem“'e ‘)’Pé) taghiee

(ul) Mgmmum 15% marks will be

allocated for retrenched employee, their
marks will be calculated as 5 marks for
one year of complete service. For example
if one employee (retrenched) served
continuously for one year he will get §
marks and if he served continuously for
two years then-he will be get 10 marks.
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COLUMN-1
Existing regulation
(iv) 5% marks for sports will be
allotted in the following way:
(a) For International level
sportsmen/Women- 5% marks
(b) For National level sportsmen/
women — 4% marks
(c) _For State level sportsman/
woman — 3% marks. .
(d) For University/Post Graduate
College/College level
sportsman/women — 2% marks
(v) 10% marks will be allocated for
interview, which will be divided as
following-
(a) 4% marks for Subject/ General
Knowledge.
- -
(b) 3% marks for personality.
(c) 3% marks for expression power.
(vi) After written examination a merit
list will be prepared for the marks
secured by the candidate from 1 to IV
above mentioned points, then on the basis

of merit list four candidates will be called

for the interview for each vacant post.

(vii) During interview of the
candidates each member of thg Interview
Committee including Chairman” of the
Committee will allocate the marks based
on above categorization. Total marks
obtained in interview will be calculated
by adding the separate marks given by
the Committee  Members. Marks,
obtained in qualifying examinations by
candidate will not be provided to the
Interview Committee to avoid
preconception about the candidate.

(viii) After Interview, but before
declaration of results the marks obtained
by the candidates in written examination
and interview will be displayed on the
Notice Board.

(2) If any candidate wants to look into
selection procedure's documents and
obtained marks be can go through by
depositing required fee. In case any
candidate wants photocopy of the
documents, he can get that by depositing
Rs:5/- per copy. o
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Amendment of’
regulation 20

Amendment of
regulation 21

COLUMN-1 COLUMN-2
Existing regulation Regulation as hereby substituted

(4) (i) If two or more than two
candidates get equal marks, then Selection
Committee will prepare merit list according
to their date of birth.

(ii) Waiting list will have the total names
(25% of total Vacancies) according to merit
list. Selection Committee will forward the
list of selected candidate's to the appointing - .
authority.

7. In the said regulations afier regulation 20, the following proviso shall be inserted,
namely :-

“Provided that subject to the above provisions, the Uttar Pradesh State Government
Servant Confirmation Rules, 1991, as amended from time to time, shall also mutatis mutandis
apply to a person who is substantively appointed on such post".

8. In the said regulations for regulation 21 set out in Column-1 below, the regulation as
set out in Column-2 shall be substituted, namely:-

™ % COLUMN-1 - * COLYMN-2 -
Existing regulation Regulation as hereby substituted

21. Seniority.- (1) Except as hereinafter 21. Seniority: The seniority of persons
provided, the seniority of persons appointed substantively appointed in any category of posts
in any category of post in the service shall be shall be determined in accordance with the Uttar
determined from the date of the order of Pradesh Government Servants Seniority Rules,
substantive appointment and if two or more 1991, as amended from time to time.,
persons are appointed together, by the order il e 7
in which their names are arranged in the : SR ; _
appointment order: ; : -

Providedwthat if the appointment order - 3 )
specified a particular back date with effect
from which a person is substantively
appointed that date will be deemed to be the
date of order of substantive appointment and
in other cases it will mean the date of issue of
the order:

Provided further that if more than. one
order of appointments are issued in respect of
any one selection, the seniority shall be as
mentioned in the combined order of
appointment issued under sub-regulation (2)
of regulation 18. v -

(2) The seniotity inter se of persons = <
appointed directly on the result of any one -7 G e e
selection, shall be the same as determined by
the Selection Committee:

Provided that a candidate recruited directly
may lose his seniority if he fails to join
without valid reasons when vacancy is
offered to him. The decision of the
appointing authority as to the validity of
reason shall be final. |

b
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v COLUMN- | COLUMN-2
Existing regulation Regulation as hereby substituted

(3) The seniority inter se of persons
appointed by promotion on the result of any one
selection shall be the same as it was in the cadre
in which they were promoted.

(4) Where appointments are made both by
promotion and direct recruitment or from more
than one sources and the respective quota of the"
sources is prescribed, the inter se seniority shall
be determined by arranging the names in a
cyclic order in a combined list, prepared in
accordance with regulation 17 in such manner
that the prescribed percentage is maintained:

Provided that-

(i) Where appointments from any source
are made in | excess of the prescribed quola the
peiSons appomled in excess of.quota shall be
pushed down, for seniority to subsequent year
or year in which there are vacancies in
accordance with the quota.

31

(ii) Where appointment from any source fall

short of the prescribed quota and appointment

against such unfilled vacancies are. made in . - ¥ [ ‘e
" subsequent year of: years the persons so ‘ :

appointed shall not get éer'l'iority of any earlier ‘ i I ,m =3

year but shall get the seniority of the year in ; SRk ' £ s

which their appointments are made, so.however,

that in the combined list of that year to.prebarbd

under this regulation, their names shall be

placed at the top followed the names, in the

cyclic order of the other appointees.

9. In the said regulations for regulation 24 set out in Column-1 below, the regulatlon as Amendment of

set out in Column-2 shall be substituted, namely:- PAp———
COLUMN-| COLUMN-2
Existing regulation Regulation as hereby substituted
24. Criteria for crossing efficiency bar. - (I) i Oﬁr_iygd A A
No person shall be allowed to cross efﬁclency, o &% ¥ : fig s

bar unless his work and conduct are found to be
satisfactory and unless his integrity is certified.

10. In the said regulations for existing Appendix 'A’ set out in Column-1 below, the Amendment of
Appendix as set out in Column-2, shall be substituted, namely:- Appendix ‘A’
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‘ APPENDIX-A {
(See Regulations 4 and 22) o
COLUMN NO -1 COLUMN NO.-2
Existing Appendix Appendix as hereby substituted
NI Name of Post | Scale of No. of Post SI. | Name of Post Pay No. of Post Appoin-
Nu Pay Perma- | Tempo- [Total | Appoin- | No. Matrix  [“Perma- | Tempo- |Total| Ung
nent rary ting nent rary Authority
Authority
LI e 2 3 1 5 6 7 1 2 3 4 5 6 7

GROUP"A" POST- GROUP "A" POST-

1 Senior Joint Rs. 12000 0 ] 1 Board | I | Senior Joint [Rs. 78800- 0 [ 1 Board
Chiet -375- Chief 209200
Executive 16500 Executive (Level-12)

Officer . = Officer A Wik

2 [ (i) Deputy Rs. 1 3 4 Board | 2 | (1) Deputy  |Rs. 67700- 1 4 5 Board
Chief 10000- Chief 208700
[xecutive 325- Executive (Level-11)

Officer 15200 Officer

(i) Deputy Rs. 0 1 1 Board (1) Deputy  |Rs. 67700-| 0 1 1 Board
Chiel 10000- | ¢ Chief 208700

Lxecutive 325- Executive (Level-11)

Officer 15200 Officer

(Training) (Training)

(i) Deputy Rs. 0 [ 1 Board (1) Deputy |Rs. 67700-] 0 1 1 Board
Chief 10000~ Chief 208700

Executive ¢ 325 - Executive (evel-11) +

Oficer 15200 . Officer -

(Marketing) (Marketing)

3 Principal Rs. 0 3 3 Board | 3 | Principal Rs. 67700- 0 3 3 Board
Regional 10000- Regional 208700
Training 325- Training (Level-11)

Centre 15200 ol Centre .

Rl Chiel” Rs. 0 2 2 Board | 4 | Chief Rs. 67700- 0 2 2 Board
Chemist 10000- Chemist 208700 4

325- - X - (Level-11) f
s 15200 v .1 il e .

5 Industrial Rs.5000f O 2 2 Board 5 Omitted

Advisor Consoli- b
. dated AR VA L1 £H

GROUP "B" POST- - - GROUP "B" POST-4. . Y

(A)Administrative Cadre: (A)Administrative Cadre:

1. | Officer on Rs.8000 0 1 1 Chief | 1. | Officeron’ |[Rs. 56100- 0 | | Chief
Special Duty -275- Executive Special Duty .| 177500 Executive
(Computer) 13500 Officer (Computer) |(Level-10) Officer

2. | (i) Assistant Rs.8000 [ 0 1 Chief | 2. | (i) Assistant  |Rs. 56100- 1 0 | Chief
Director of -275- Executive Di of 177500 Executive
Industries 13500 Officer Industries (Level-10) Officer
(Khadi (Khadi
Development) Development)- .

(i) Assistant | Rs.8000 [ [ [ Chiefl (ii) Assistant [Rs. 56100-] 1 0 1 Chiefl

Director of -275- E ive Di of 177500 Executive

Industries 13500 Officer Industries (Level-10) Officer

(Blanket (Blanket

Scheme) Scheme)

(i) Assistant | Rs.8000 | 1 0 1 Chief (ii) Assistant |Rs. 56100- 1 0 1 Chief
~| Director of 2715 [ - Executive ‘Directof®f | 177500 | Executive

Industries 13500 Officer Industrie$ | (Level-10)| Officer

(Leather & (Leather

Development Development

Scheme) 3 Scheme)

(iv) Assistant | Rs.8000 1 0 I Chief (iv) Assistant [Rs. 56100- 1 0 1 Chiefl

Director of -275- Executive Director of 177500 Executive

Industries 13500 Officer Industries (Level-10) Officer

(Handmade (Handmade

Paper Paper

Scheme) Scheme)
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| 2 3 4 5 6 7 1 2 3 4 5 6 7
3. Senior Rs.8000 0 12 12 Chief 3. | Senior Rs. 56100- 0 12 12 Chief
Manager -275- Executive Manager 177500 Executive
13500 Officer (Level-10) Officer
4. Assistant Rs.8000 1 0 1 Chief 4. | Assistant Rs. 56100- 1 0 1 Chief
Registrar -275- Executive Registrar 177500 Executive
(Co- 13500 Officer (Co- (Level-10) Officer
operative) operative)
(B) Accounts Cadre: (B) Accounts Cadre:
Assistant Rs.8000 1 0 1 Chief Assistant Rs. 56100- 1 0 1 Chief
Financial -275- Executive Financial 177500 Executive
Controller of 13500 Officer Controller (Level-10) Officer
Industries (Industries)
(C) Laboratory Cadre: R X (C) Laboratory Cadre: =
Chemist Rs.8000 0 2 2 Chief Chemist Rs. 56100- 0 2 2 Chief
-275- ive 177500 3 Executive
13500 Officer (Level-10) Officer
SUBORDINATE GROUP "B" POSTS SUBORDINATE GROUP "B" POSTS
(A) Administrative Cadre : (A) Admini ive Cadre :
Manager Rs.6500 3 36 39 Chief Manager Rs. 44900- 3 36 39 Chief
[Khadi and -200- Executive] (Khadi and 142400 Executive
Village 10500 Officer Village (Level-7) Officer
Industries/ Industries)/
Village Village
Industries Industries
Officer Officer (1)
Grade- (1)] - - = - = » J
(B) Prashikshak Cadre: (B) Prashikshak Cadre:
(i) Rs.6500 0 7 7 Chief (i) Rs. 44900- 0 7 7 Chief
Prashikshak -200- Executivi Prashikshak 142400 Executive
(Khadi) 10500 Officer (Khadi) (Level-7) Officer
(ii) Rs.6500 0 6 6 Chief (ii) Rs. 44900- 0 6 6 Chief
Prashikshak -200- [Executiv Prashikshak 142400 Executive
(Non Edible 10500 Officer (Non Edible | (Level-7) Officer
Oiland - < a % b 2 ; :
N DARE LA vt AR . N ;
ii)” | Rs6500 1~ © 3 -3 .| Chief,, ...| Rs. 44900-[ 0, 3. ]3] Chief
' [“Prashikshak’ | - =200- | . - ‘[Execufive] “1 142400 | - Executive
(Fibre) ' | 10500 i3 | Officer | (Leveln) 2 Offficer
(iv) = - -~ | Rs.:6500- 0 6 .6 Chief .| Rs:44900- - _ 0 6 6 “Chief
= |-Prashikshak | -200- .| = i [Executive] 142400 : Executive
(Village Oil) | 10500 Officer (Level-7) Officer
v) Rs6500 | 0 ) 7 Chief Rs. 44900- 0 7 7 Chief
Prashikshak =200~ [Executive] 142400 Executive
(Bee 10500 Officer (Level-7) Officer
Keeping) : =3
(vi) Rs.6500 0 2 2 Chief Rs. 44900- 0 2 2 Chief
Prashikshak -200- [Executivel 142400 Executive
(Pottery) 10500 Officer (Level-7) Officer
(vii) Rs.6500 0 3 3 Chief Rs. 44900- 0 3 3 Chief
Prashikshak | -200- iv 142400 Executive
(Match and 10500 Officer (Level-7) |~ Officer
| Agarbatti)
(viii) Rs.6500 0 3 3 Chief Rs. 44900- 0 3 3 Chief
Prashikshak -200- [Executivel 142400 Executive
(Processing 10500 Officer (Level-7) Officer
of Cereal ;
Crops and v Crops and - 4
PIJSCS) ‘ -’ - S¢ - T ol -~
(ix) - Rs.6500 0 3 3 Chief %) Rs. 44900- 0 i3 3 Chief
Prashikshak =200~ iv Prashikshak 142400 Executive
(Blacksmithy 10500 Officer (Blacksmithy | (Level-7) Officer
and and
Carpentry) Carpentry)
(x) Rs.6500 0 2 2 Chief (x) Rs. 44900- 0 2 2 Chief
Prashikshak -200- ivel Prashikshak 142400 Executive
( Food 10500 Officer ( Food (Level-7) Officer
Preservation) Preservation) s
(xi) Rs.6500 0 1 1 Chief (xi) Rs. 44900- 0 1 1 Chief
Prashikshak -200- ive] Prashikshak 142400 Executive
( Bamboo 10500, Officer ( Bamboo (Levels7) Officer
and Cane) - and Cane) :
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| ) 3 4 5 6 7 1 2 3 4, 6 7
(xii) Rs. 6500 0 I I Chief (xii) Rs. 0 1 Chief
Prashikshak -200- ive Prashikshak 44900- Executive
( Blanket) 10500 Officer ( Blanket) 142400 Officer
(Level-7)
(xiii) Rs.6500 0 | 1 Chief (xiii) Rs. 0 | Chief
Prashikshak -200- ive) Prashikshak 44900- Executive
( Leather) 10500 | Officer ( Leather) 142400 Officer
(Level-7)

(xiv) Rs.6500 0 1 1 Chief (xiv) Rs. 0 1 Chief
Prashikshak -200- [Executive Prashikshak 44900- Executive
( Hand Made .| 10500 - Officer ( Hand - 142400 - Officer
Paper) é i Made Paper) | (Level-7) 9

(C) Palm Gur Cadre: (C)Gur/ Palm Gur Cadre:
(1) Gur Rs.6500 1 0 1 Chief (1) Gur Rs. 44900- 1 1 Chief
Development -200- [Executive, Development |* 142400 Executive
Officer 10500 Officer Officer (Level-7) - Officer
(2) Palm Rs.6500 1 0 1 Chief (2) Palm Rs. 44900- 1 1 Chief
Product -200- ivel Prod 142400 Executive
‘Development 10500 Officer Development | (Level-7) Officer
OfTicer Officer

(D) Account Cadre: (D) Accounts Cadre: i
Assistant Rs.6500 0 2 2 Chief 1 | Assistant Rs. 44900- 0 2 Chief
Accounts -200- ive| - A 142400 Executive

o Officer 10500 - Officer = | Officer (Level-7) -| Officer

10. In the said regulations for existing Appendix 'B' set out in Column-1 below, the Qs
Appendix as set out in Column-2, shall be substituted, namely:-

Appendix 'B'

APPENDIX-B
(See Regulations 5 and 8) y"
COLUMN-1 % ; COLUMN-2
Existing Appendix 571 o i 7 ix as hereby substituted . e
-| SI. | Name of Source of Acadefic * SL | Nameof [~ e of Recruitment [~ Academic -
No:|  Post Recruitment Qualification for | No. Post ' Qualification for
s BT ; Direct ¢ Direct Recruitment
i e 3 e Tala . 12 3 %= 2 -
GROUP'A' GROUP'A'
(1)-| Senior By promotion on the (1) | Senior By promotion on the
...| Joint Chief basis of seniority Joint basis of seniority
Executive | subject to rejection of Chief subject to rejection of
Officer unfit from amongst Executive | unfit from amongst
substantively Officer substantively appointed
appointed Chief Chief Chemist Deputy
Chemist Deputy Chief Executive
Chief Executive Officer who have
Officer who have completed three years_
completed three years service as such on the
service as such on the first day of the year of
first day of the year of recruitment.
recruitment.
2)| ) By promotion on the (2) | (i) Deputy | By promotion on the
Deputy basis of seniority Chief - | basis of seniority
Chief subject to rejection of - Executive |+$ubject to rejection of »
Executive [ “Unfit from amongst D i Officef = | ynfit from amongst
Officer | Substantively ¢ i substantively appointed
appointed Senior Senior Managers
Managers  Assistant Assistant Financial
Financial Controller Controller of Industries
of Industries and and Assistant Directors
Assistant Directors of of Industries, Assistant
Industries, Assistant Registrar (Co-
Registrar (Co- operative) and Officer
operative) Officer on on Special Duty
Special Duty (Computer) who have
(Computer) who have completed three years
- completed three years - service, as such on the .
N service, as such on the > first day of the year of 2
first day of the year of recruitment.
recruitment.
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27
| 2 3 4 I 2 3 4
(ii) Deputy | By promotion on the (ii) Deputy [ By promotion on the
Chief basis of  seniority Chief basis of  seniority
Executive | subject to rejection of Executive | subject to rejection of
Officer unfit from amongst Officer unfit from amongst
(Training). | substantively (Training). | substantively appointed
appointed  Principals Principals Regional
Regional Training Training Centre.
Centre.
(iii) By promotion on the (ii) Deputy | By promotion on the
Deputy basis of seniority Chief basis  of  seniority
© | Chief subject to rejection of Executive | subject to rejection of ;
Executive | unfit from amongst Officer unfit from amongst
Officer substantively (Marketing){ substantively appointed
(Marke- appointed Senior Senior Manager and
ting). Manager and Assistant Director of
Assistant Director Industries, who have
Industries, who have completed three years
completed three years service. as such on the
service. as such on the first day of the year of
first day of the year of recruitment.
recruitment..
(3) | Principal | (A) Fifly percent (3) | Principal (B) Fifty percent =
Regional | by Promotion on the - = Regiondl by Promotion on the *
Training | basis of  seniority Training basis of seniority subject
Centre. subject to rejection of Centre. to rejection of unfit from
unfit from amongst amongst substantively
substantively appointed Prashikshak,
appointed Prashikshak, who have completed
who have completed five years services. as
_ five years services. as | such on the first day of
‘| such on the first day of i - | the year of recruitment.
the year of’ Al R I B po " :
_recruitment. 3 i TS ; 4 :
(B) Fifty per cent by [(B) Essential . (B) Fifty percent by | (B) Essential
Direct recruitment. Qualification: s “Direct recruitment. Qualification:
; " - 1.Bachelor’s Degree. |* RO s B 1. Bachelor's -
2. Five years _ Degree.
lexperience of 2. Five years
Management (or) o experience of
Administration of Management (or)
Government/Semi- ¢ Administration of
Government Government/Semi
Institution. Government
Preferential Institution.
Qualification: Preferential
1. Ability to provide . Qualification: ~
training to 1. Ability to provide
entrepreneurs and training to
guidance in entrepreneurs
organising and and guidance in
_ establishing of » organising and
- | .« " = |Village Industries. X - s stablishing of
%5 raining Centres. 4 Village -
il 2. Ability to train s Industries
Artisans and of Training 1
establishing Centers.
Industry. 2. Ability to train
3. Master Degree in Artisans and of
Business establishing
Administration  or i Industry.
Management. 3 Master Degree in
Business
G » G Administration
2 or Management.
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(4) | Chief By promotion on the (4) | Chief By promotion on the
Chemist basis of  seniority Chemist basis  of  seniority
subject 10 rejection of subject to rejection of
unfit from amongst unfit  from amongst
substantively substantively appointed
appointed Chemist Chemist who  have
who have completed completed five years
five years service as service as such on the
such on the first day first day of the year of
of the year of recruitment.
recruitment.
(5) | Industrial | By Direct I. Bachelor's (5)
Advisor Recruitment. Degree. Omitted
2. Minimum ten|
years experienc
in Executiv
Capacity inj
Designing.
Production.
Consultancy
Research
Development
and Guidance i
the productio ®
- .4 , and ® th - e - o
= establishment of]
Industry in thel
concerned field|
of
specialization.
GROUP 'B' POSTS: GROUP 'B"POSTS: Y
(A) Administrative Cadre: (A) Administrative Cadre: .
(1) | Officer on | By Direct Graduation degree| (1) iceron | By Direct Recruitment. | Graduation degree in| -
Special Recruitment.- in. computer| Special ey | computer '
Duty i : Engmeermg “from Duty 2 Engineering from
-H(Computer recognised - ] (Computcr) recognised - >
Government : ’dovanmcnt lnsmute.
5 ) : lnstitutc e
. % or = ) > < L Flrst Class
. 1.7 First Class Post Graduate
Post Degree in
Graduate Math and one
Degree  in year Post
Maths  and Graduate -
one year Post Diploma in
Graduate Computer
Diploma in Science from
Computer a recognised
Science from institute.
a recognised 2. One  Year
institute. Experience in
2. One Year Computer
Experience Work.
in Computer
Work.
@) | o By promotion on the . (2)« (i) Asslﬂm By . promotion *on the .
f Assistarii basis ~ of seniority - Duectprg; Basis of seniority subject
“Director | subject to rejection of Industries torejection of unfit from
of unfit  from amongst (Khadi | amongst substantively
Industries | substantively appointed Developm- | appointed Managers
(Khadi Managers (Khadi and ent) (Khadi  and  Village
Develop- | village Industries)/ Industries)/Village
ment) Village Industries Industries Officers (I).
Officers  (Grade ). Who have completed
Who have completed three years service, 4s
three years service, as such on the first day of
: such on the first day of the year of recruitment. =
the year of recruitment. - - 4
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(i) By promotion on the (2) | (i) By promotion on the
Assistant | basis  of  seniority Assistant basis of  seniority
Director | subject to rejection of Director subject to rejection of
of | unfit  from amongst of unfit from amongst
Industries | substantively appointed Industries | substantively appointed
(Blanket | Prashikshak (Blanket) (Blanket Prashikshak (Blanket)
Scheme) | and Manager (Blanket). Scheme) and Manager (Khadi

Who have completed and Village Industries)y
three years service, as Village Industries
such on the first day of - { Officers{(1). Who posses
the year of recruitment.| a Bachelor Degree and
have completed three
years service, as such,
on the first day of the

year of recruitment.
(iii) . By promotion on the (iii) By promotion on the
Assistant | basis of seniority Assistant basis  of  seniority
Director | subject to rejection of Director of | subject to rejection of
of unfit from amongst Industries | unfit from amongst
Industries | substantively (Leather substantively appointed
(Leather | appointed Developm- | Prashikshak (Leather),
Develop- | Prashikshak (Leather ent Manager (Khadi and
ment and Divisional % Scheme), | Village Industries)y/

* SchemeY” Superintendent* of 9 Village*® Industries

Industries(Leather). Officers (I). who posses
Who have completed a Bachelor Degree and
three years service, as have completed three
such, on the first day years service, as such,
of the year of on the first day of the
recruitment. year of recruitment.

(iv) - By promotion on the |- (iv) By promotion on the

Assistant | basis of  seniority Assistant | basis  of seniority |

Director | subject to rejection of Director of | subject 10 rejection “of | -

* | of unm-f{gn} anmiongst S " | Industries | ‘enfit. from< amon;

* | Industrie subsdn'eige'y v " |'(Hand:. - | substantively’ appointed |.
s(Hand | appointed” _ made Prashikshak-  (Hand |
Made | Prashikshak  (Hand Paper) Made = -Paper) - and |
‘Paper) . | Made Paper) and - LS RO Manager:: (Khadi ~and

Superintendent of Village Industries)/

Production (Kalpi Village " Industries

- Hand Made Paper). L Officers (1). who posses

: Who have *‘completed a Bachelor Degree and

three years service, as have ~ completed three

such, on the first day ] years service, as such,

| of the year of ¢ | on the first day of the
_recruitment. ear of recruitment.

(3) | Senior By promotion on the (3) | Senior By promotion on the

Manager | basis of seniority Manager | basis of  seniority

subject to rejection of by subject to rejection of

unfit from amongst unfit from amongst

substantively substantively appointed

appointed  Manager Manager (Khadi and

(Khadi and Village Village Industries)/

Industries)/Village Village Industries

"Industries. Officer (1), - o~ Officer = (1), Gur

* | Gur  Development | * : 2 | Development Officer,

Officer and Palm ¢ Palm Product

Product Development Development  Officer

Officer, who have and Administrative

completed three years Officer (Clerical Cadre),

service, as such, on Personal Assistant

the first day of the Grade-I who posses a

year of recruitment. Bachelor Degree and

have completed three

years service, as such,

on the first day of the

year of recruitment in

: o ; = % = such a.manner that on

apoint of time, not more
than-
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(1) One post be s (
occupied by
Administrative Officer
(Clerical Cadre), and ,
(2) One post be
occupied by amongst
Gur Development
Officer, Palm Product
Development  Officer
and Personal Assistant
Grade-1.
) |A By p on the @A By p on the
Registrar | basis of seniority Registrar | basis of  seniority | - i
(Co- subject to rejection of (Co- subject to rejection of
operative) | unfit from amongst operative) | unfit from amongst
substantively substantively appointed
appointed  Manager Manager (Khadi and
(Khadi and Village Village
Industries)  Village Industries)/Village
Industries Officer (1), Industries Officer (1),
(Co-operative who posses a Bachelor
Trained) who have Degree and have
completed three years completed three years
service as such on the service on the first day
first day of the year of of the year of . ¥
recruitment. - - *| recruitment. %
-, -
(B) Account Cadre : (B) Accounts Cadre :
A By p ion on the Assistant | By promotion on the
Financial | basis of seniority Financial | basis of  seniority
C 1k bject to rejection of Ci ! bject to rejection of
of unfit from amongst of unfit from amongst
Industries | substantively Industries | substantively appointed i
appointed  Assistant Assistant  Accounts %
Accounts ... Officer, b | Officer, ~"who have 5
who have completed. . AP completed three years ¥
. three years:service as S service'as such on the |~ _
such on the first day first day of the year of | . .
of the year - of recruitment. ) B
L. g Airas - .
C) Laboritory Cadre : (C) Laboritory Cadre :
Chemist | By Direct | Compulsory Chemist By Direct Recrui Compulsory
Recruitment Qualification: Qualification:
1. MSc.in 1. MSc.in
Organic Organic
2. Atleast three 2. At least three
years years experience
experience in . in Chemical
Chemical analysis of
analysis of edible products
edible like Honey, Oil
products like Spices etc.
Honey, Oil Priority.
Spices etc. - - 1., Special *
% fority. o " . 3 training in
5 I. Special quality
¥ training control.
in quality 2. Experience
control. of five years
2. Experience of more in
of five chemical
years of analysis.
more in !
chemical
analysis.
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r SUBORDINATE GROUP 'B' POSTS SUBORDINATE GROUP 'B' POSTS
(A) Administrative Cadre : (A) Administrative Cadre :

(1) [ Manager | (a) Fifty per cent by | (A) 1. Bachelor's (1) |Manager (a) Fifty per cent by | A Bachelors Degree
(Khadi and direct recruitment Degree. (Khadi and | direct recruitment from a University
Village (b) Fifty per cent by [ 2. Ten months Village (b) Fifty per cent by | established by Law
Industries)| promotion on  the Training in Khadi Industries)/ promotion on the basis | in India or a
Village basis  of  seniority Gramodyog from Village of seniority subject to | Qualification
Industries | subject to rejection of | Khadi and Industries | rejection of unfit from recognised by the
Officer unfit  from amongst Village Industries Officer (I) | amongst substantively | Government as
Grade (1) | substantively Commission  or appointed Village equivalent there to

. appointed Village | Institutions Industries Officer -1l, | Preferential
Industries Officer | sponsored by it. Assistant Development | Qualification : Post
Grade. Officer-1, Senior | Graduate Degree in
(2) Officer Industrial Cooperative | Business
Superintendent (), Inspector, Administration
Personal  Assistant, Superintendent of
Exhibiting  Officer, Production (Kalpi .

Business  Manager, Hand Made Paper),

Officer Incharge Manager (Blanket),

(Training and Divisional
Account), and Superintendent of
Divisional Industries (Leather),

Superintendent of gl Exhibiting Officey,
) * Industries (Accounts), 1 Business Manager,

who have completed Officer Incharge
three years service as (Training and
such on the first day Account), who posses
of the year of Bachelor Degree and b
recruitment. have completed three

years service, as such,
on the first day of the -
- : .| year of recruitment. : -

S (B) Prashikshak Cadre : R I ... (B)Prashikshak Cadre : "l ik

(1)| Prashiks- | By Direct recruitment 1. Bachelor's (1) | Prashikshal ‘By Direct recruitment B.Tech/B.E*": ~
hak Degree, (Khadi)}-h’j Textile Engineering
(Khadi) 2. Trained in g o R - s

- - Supervisory o
Course in Trade
from Industries
Sponsored by
Khadi and
Village
Commission or w
Degree or
Diploma in Trade
from a o
- "Government
Institute.

(2)| Prashiks- | By Direct recruitment | . Bachelor's (2) | Prashiksh- By Direct recruitment B.Tech./B.E.
hak (Non Degree in ak (Non Chemical
Edible Science Adible Oil Engineering
Oil and 2. Traingg in and Soap) ' « 5 -

= Soap) - - Supervisory..« * DU ot Lo

‘ Course from : :
Sponsored
Institution of
Khadi and
Village
Commission or
Degree or
Diploma in Trade
from a
Government
« | Institute. - =

373 RPH 2021 (Khadi Gramodyog-1) data 4e




32

JeoR QYT IMATRY] TTGIE, 25 Jdgay, 2021

| 2

3
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2

3

4

(3) | Prashi-
kshak

(Fibre)

By Direct recruitment

1. Bachelor's
Degree in
Science

2. Trained in
Supervisory
Course from
Sponsored
Institution of
Khadi and
Village
Commission or
Degree or
Diploma in Trade
from a
Government
Institute.

3)

Prashikshak
(Fibre)

By Direct recruitment

B.Tech./B.E.
Designed
Development,
Bachelor Degree in
Product -
Development or
Designed
Development
(NIFT/SID)

Prashi-
kshak
(Village
Oil)

(4)

By Direct recruitment

XL

4 Government

1. Bachelor's
Degree in
Science

2. Trained in
Supervisory
Course from
Spormsored »
Institution of
Khadi and
Village
Commission or
Degree or
Diploma in Trade
froma

(4)

Institute.

Prashikshak
(Village
0Oil)

By Direct recruitment

B.Tech./B.E. Food
Technology or
M.Sc. Food
Technology.

(5)

(Bee
Keeping)

- Prashi-~ "~
kshak; 7.

By Direct Tecruftment

5

1.’ Bachelor's
‘ ,;DCSI'OC in

(5)

Science with
Biology or
Bachelor's  «
Degree in
Agriculture
Science.

2. Trained in
Supervisory
Course from
Sponsored
Institution of
Khadi and
Village
Commission or
Degree or
Diploma in Trade
from a
Government
Institute.

Prashikshak
(Bee
Keeping)

W

By Direct recriitment
Ry XS

TRY

gl

"MiSc. Inset Science, | -

Prashi-
kshak
(Pottery)

®

"By Direct recruitment

1. Bachelor’s
Degree

2. Trained in
Organiser course
in Trade from
Sponsored
Institution of
Khadi and Village
Commission or
Degree or Diploma
in Ceramic Trade
from a
Government
Institute.

6)

Prashiksh
(Pottery)™

By Direct-rétruitment

Bachelor in Fine =
Art Preference of
M.A. Degree in
Fine Art.
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2

3

4

2

3

4

(7)

Prashi-
kshak
(Match
and
Agarbatti)

By Direct recruitment

1. Bachelor's
Degree in
Science with
Chemistry.

2. Trained in
Supervisory
Course in trade
from Sponsored
Institution of
Khadi and
Village
Commission or
Degree or
Diploma in Trade
from a
Government
Institute.

(7)

Prashikshak
(Match and
Apgarbatti)

By Direct recruitment

B.Tech/B.E.
Chemical
Engineering.

(8)

Prashi
kshak
(Processi
ng of
Cereal
Crops
and
Pulses)

By Direct recruitment

1. Bachelors
Degree .
2. Trained in
Supervisory
Course in trade
from Sponsaged
Institution of
Khadi and
Village
Commission or
Degree or
Diploma in Trade
from a
Government
Institute.

(8)

Prashikshak
(Processing
of Cereal
Crops and
Pulses)

R AT

By Direct recruitment

B.Tech/B.E. Food
Technology or
M.Sc. in Food
Technology.

..

(9)

Prashi-
kshak
(Blacksmi-
thy and
Garpentry)

By Direct recruitment

1. Bachelor’s

Degree.

2. Trained in
Supervisory
Course in trade
from Sponsored
Institution of
Khadi and
Village
Commission or
Degree or
Diploma in Trade
froma
Government
Institute or
Polytechnic.

)

3 CWmW).

Prashikshak |
(Blacksthithyf’

and !

‘By Direct recrui!meqlf

T

{1 B.Tech/B.E.
' Mechanical
Engineering..

s

Prashi-
kshak
( Food

ion)

By Direct recruitment

1. Bachelor's
Degree in
Science.

2. Six month

training in Trade
from Sponsored
Institution of
Khadi and
Village
Commission or
Degree or
Diploma in Trade
from a
Government
Institute.  «

Prashikshak
( Food

, Presgrvati-
oﬂ)l S

By Direct recruitment

B.Tech/B.E. Food
Technology or

M.Sc. in Food =
Technology. " : =
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3

4

2

3

1 Prashi-
kshak
(Bamboo
and
Cane)

By Direct recruitment

1. Bachelor's
Degree in
Science.

2 Trained in
Supervisory Course
in trade from
Institution sponsored
by Khadiand
Village Commission
or Degree or
Diploma in Trade
from a Govemment
Institute.

Prashikshak
( Bamboo
and Cane)

By Direct recruitment

Bachelor in Product
Development (NID
or NIFT).

Prashi-
kshak
(Blanket)

By Direct recruitment

1. Bachelor's
Degreé.

2. Trained in
Supervisory
Course in Trade
from Institution
sponsored by
Khadi and Village
Commission or
Degree or
Diploma in Trade
froma
Government
Institute.

Prashikshak
( Blanket)

By Direct recruitment

B.Tech/B.E. Textile
Engineéring. -

rashi-
ksha
(Leather)

¥

By Dire€t recruitment

1. Bachelor's
Degree.

2. Trained in
Supervisory
Course in Trade
from Institution
sponsored by
Khadi and Village

“Prashikshak
( Leather)

BY Direct recruitment

LR
H

B.Tech/B.E.
(Leather
Technology).

S B =ih
] 4,4.'

Prashi-
kshak
( Hand
Made
Paper)

By Direct rcémitment

1. Bachelors -

Degree .

2. Trained in
Supervisory
Course in Trade
from Institution
sponsored by
Khadi and Village
Commission or
Degree or
Diploma in Trade
from a
Government
Institute.

14

”By Direct r.ecruitmenl

BTech/B.E (Pulp
and Paper
Technology)

(C) Palm Gur Cadre :

(C) Gur/Palm Gur Cadre :

(i) | Gur.
Deyelop-
ment

Officer

By promotion on the
basis of seniority
subject to rejection of
unfit from amongst
substantively

appointed Divisional
Superintendent of
Industries (Gur), who
have completed three
years service as such
on the first day of the

_year of recruitment.

()

Gur

Developm-
ent Officer

supject to Tejection of

By promotion on the
basis  of  seniority

unfit from amongst
substantively appointed
Divisional

Superintendent of
Industries (Gur), who
have completed three
years service as such
on the first day of the

year of recruitment.
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(" Palm By promotion on the (ii) | Palm By promotion on the
l'_-Producl basis of seniority Product basis of  seniority
Develop- | subject to rejection of Developm- | subject to rejection of
ment unfit from amongst ent Officer | unfit from amongst
Officer substantively substantively appointed
appointed  Research Research Chemist
Chemist (Palm (Palm Product) who
Product) who have have completed three
completed three years years service as such
service as such on the on the first day of the
first day of the year of year of recruitment.
recruitment.
(D) Accounts Cadre : (D) Accounts Cadre :
Assistant | By promotion on the Assistant By promotion on the -
Accounts | basis of  seniority Accounts basis of  seniority
Officer subject to rejection of Officer subject to rejection of
unfit from amongst unfit from amongst
substantively substantively appointed
‘appointed Divisional Senior Auditor, who
Superintendent of have completed five
Industries (Accounts), years service, as such,
who have completed on the first day of the
three years service as year of recruitment.
such on the first day
of the year of
- recruitment. o
- - - - > -
By order,
NAVNEET SEHGAL,
Apar Mukhya Sachiv.
. - 2o
- - ® i -
- b - -
- > -
- -
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